
WHERE WE’RE GOING

To continue creating these “two types of value” in the future, Sojitz has determined 6 Key 
Sustainability Issues (Materiality) to focus on in our business over the medium- to long-term. Based on 
these issues, we are striving to integrate solutions to global environmental and social problems with 
our corporate activities and build systems for such integration.

There are universal issues of which we should be aware in the medium and long term. From these, 
Sojitz has established themes for that require individual support, such as decarbonization and 
respecting human rights, including within our supply chains, based on the demands and changes of 
the times. 
        We will pursue effective sustainability by combining universality and flexibility based on change.

Key Sustainability Issues (Materiality) Sustainability Challenge

Formulation of Long-term Vision for 2050

A Cycle to Promote Sustainability

In April 2018, we established our long-term vision: 
“Sustainability Challenge.” In order to achieve this 
vision, we will strive to expand our low-carbon 
businesses over the next 10 years and broaden our 
initiatives to ensure human rights are always respected. 
 The MTP 2020 is a preparatory phase for us to 
achieve the Sustainability Challenge; our management 
will lead us in understanding and assessing the CO2 
emissions from our business activities, and we will 
accelerate the creation of businesses that contribute to 
the achievement of a low-carbon society.

See the Sojitz website for information on related initiatives.

https://www.sojitz.com/en/csr/priority/challenge.php

Sojitz strives to understand external trends and perspectives in the process of pursuing sustainability, and 
these are then reflected in our policies and business activities. In addition, through appropriate disclosure, 
we are putting into practice a cycle that allows all of our stakeholders to gain a deeper understanding of 
Sojitz’s activities, and to offer us further new opinions.

We will strive to create 
sustainable growth for both 

Sojitz and society by working to 
help achieve a decarbonized 
society through our business 

activities, and by responding to 
human rights issues, including 
those within our supply chains.

Sustainability Challenge

Respect the human rights of people 
involved in our businesses
Sojitz respects the human rights of people 
involved in its businesses. This applies not 
only to Sojitz employees, but also to 
everyone affected by Sojitz‘s businesses 
throughout its supply chains. Should there 
be any instances of child labor or forced 
labor, we will rectify them.

Contribute to the global 
environment through our businesses
Sojitz strives to preserve the environment 
and create businesses that are both highly 
competitive and environmentally friendly 
by pursuing environmental sustainability in 
its businesses. We work to minimize our 
environmental burden with initiatives that 
include preventing climate change, 
reducing CO2 emissions, and preserving 
biodiversity.

Develop and grow together with 
local communities
Sojitz promotes businesses that grow 
together with local communities. We work 
to reduce environmental and social 
burdens on local communities through our 
businesses. Through ongoing 
communication with local communities, 
we strive to achieve business 
sustainability, address local problems, and 
support children’s education.

Human Rights

Resources Local 
Communities

Environment

Human Resources Governance

Sojitz Group 
Statement

The Sojitz Group creates value 

and prosperity

by connecting the world with 

a spirit of integrity.

Develop, supply and use 
sustainable resources*
Sojitz pursues the development, supply, 
and use of sustainable resources. We 
strive to conserve resources, propose 
suitable energy mixes, and provide a 
stable supply of resources.

* Includes energy, mineral, food, water, forest, 
marine, and other resources

Promote opportunities for 
diverse human resources 
and workplace diversity
The greatest business asset is a diverse 
workforce. We strive to build a positive 
work environment, to establish systems for 
hiring, evaluating and training employees, 
and to promote diversity in the workplace 
through active involvement of human 
resources with diverse values.

Emphasize effectiveness and 
transparency
Sojitz strives for corporate governance 
and transparency by strategically linking 
Group activities, including compliance and 
efforts to achieve medium- to long-term 
business sustainability.

A cycle to promote
sustainability

Dialogue / Understanding external trends 
and opinions
• Stakeholder Dialogue
• Workshops by outside lecturers
• Awareness gained through ESG 

dialogues and external assessments

Action
• Periodic monitoring by the Sustainability Committee
• Deliberation of new finance and investment proposals
• Reflection in organization appraisals

Policy creation
• Organizing relevant points of contention 

and approaches
• Creating policies
• Organizing risks and opportunities by division

Disclosure
• Disclosure through mediums such as 

integrated reports and websites
• Keep frameworks such as TCFD and SASB 

in mind, as they are emphasized by investors
an awareness of frameworks, etc.

Business

Foundation

Sustainability

Towards Sustainable Value Creation
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